
Water/Sewer & Community 
Facilities and Services



General Administration

CDBG Management Guide -- Appendix 1
CDBG Contract
Required Policies – adopt new policies if older than 5 years
Environmental Review
Submitting Claims – every 6 months
Contract Conditions
Construction Procurement
Labor Compliance
Project Monitoring
Closeout





Obtain A Wage Determination
» Submit request in IowaGrants
» Contact IEDA for modifications to wage determination

– at least 10 days prior to bid opening
• Do not submit a request for 10-day check in IowaGrants

system
» Wage determination must be included in all bid 

documents
» Bid notice should include reference to federal prevailing 

wage requirements



















Additional Classifications

» Classification not found on wage determination
» Submit request through IowaGrants with 

contractor’s proposed rate of pay
» Department of Labor makes final decision
» All Agency Memorandum (AAA No. 213)
» Proposed rates must bear a “Reasonable 

Relationship”











Examine Weekly Payrolls
» Proper classification, including group letter (when 

applicable)
» Proper wage for work performed
» Check calculations
» Verify method of payment for fringe benefits
» All forms must be certified (signed)
» Original signed payroll reports are required (no 

copies)











On-site Interviews

» Form HUD-11
» Ensure proper classification
» Observe duties on-site – must match classification
» Verify the stated wage conforms to weekly payroll 

form





Self-employed Owners

» Payroll Report
– Carried on the responsible employer's weekly payroll
– Must include name, work classification, actual hour of work, 

effective hourly rate, and amount paid

» Owners Working with Their Crew
– Can certify payroll report
– Must include name, work classification including “owner” 

and daily and total hours worked
– Do not need to list a rate of pay or amounts earned



Apprentices
» Require the following:

– Individual registration for the apprentice
– Relevant pages from DOL approved apprenticeship program

• Title page (shows name of the program)
• Page reflecting ratio of apprentices to journeyman
• Page reflecting pay scale for apprentices

– Includes apprenticeship level and percentage of journeyman’s rate for 
each level

• Page reflecting fringe benefits
– If silent on fringe benefits, pay full amount of fringe benefit stated on the 

wage decision
• Signatory page (reflects signatories to agreement)

» Absent this information, pay full journeyman’s rate



Resources
» CDBG Management Guide

– www.iowaeda.com/cdbg/management-guide/

» Davis-Bacon and Labor Standards - Agency/Contractor 
Guide
– Davis-Bacon and Labor Standards: 

Agency/Contractor Guide (hudexchange.info)

» Davis-Bacon and Labor Standards – Contractor Guide 
Addendum
– Davis-Bacon and Labor Standards: 

Contractor Guide Addendum(hudexchange.info)

http://www.iowaeda.com/cdbg/management-guide/
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Agency-and-Contractor-Guide.pdf
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Agency-and-Contractor-Guide.pdf
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Contractor-Guide-Addendum.pdf
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Contractor-Guide-Addendum.pdf


Resources

» Federal Labor Standards Requirements in Housing and 
Urban Development Programs (1344.1 Rev. 3)
– http://portal.hud.gov/hudportal/HUD?src=/program_offices/administration

/hudclips/handbooks/sech/13441

» Wage Determinations Online Website
– https://sam.gov/

http://portal.hud.gov/hudportal/HUD?src=/program_offices/administration/hudclips/handbooks/sech/13441
http://portal.hud.gov/hudportal/HUD?src=/program_offices/administration/hudclips/handbooks/sech/13441
https://sam.gov/


Questions?
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